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The Green Party												

Recruitment and Selection											

Equal Opportunities Monitoring Sheet									

The Green Party is committed to the principle of equal opportunities and to active policies to eliminate unfair discrimination and does not discriminate on any grounds other than the ability to carry out the task. Monitoring is essential to ensure that the policies are being properly implemented and your answers to the questions below will provide statistical information to enable The Green Party's selection process to be carried out effectively.

This sheet will be detached before your application is considered and held by a separate individual to the recruitment process. Any information given will be held in strict confidence and will not affect your application. We thank you in advance for your co−operation.

	Job Details:

	

	Post applied for

	

	Where did you hear of the vacancy:

	




	Personal Details (delete where not
applicable):


	

	Last name:

	

	First name (s):

	

	Title (Mr, Mrs, Miss, Ms, Dr) please specify:

	

	Gender:

	

	Nationality:

	

	Date of birth:

	

	Marital status (Single, Married, Separated
Divorced, Widowed, Civil Partnership) please specify :

	



Ethnicity

Which is your ethnic group? Choose ONE section from A to E and then tick the appropriate
box to indicate your cultural background.


	A White
	B Mixed
	C Asian/Asian British

	White British

	
	Mixed White and Black
Caribbean
	
	Indian
	

	White Irish

	
	Mixed White and Black
African
	
	Pakistani
	

	Any other White
Background
	
	Mixed White and Asian
	
	Bangladeshi
	

	

	
	Any other Mixed
background
	
	Any other Asian
Background
	






	D Black /Black British

	E Chinese or other Ethnic
Origin

	Black or Black British
Caribbean
	
	Chinese
	

	Black or Black British
African
	
	Any other ethnic group
Please specify
	

	Any other Black
background
	
	
	



















Disability


1. Are you registered Disabled?
Yes/No


2. Do you consider that you have a disability under the Disability Discrimination Act 1995
Yes/No


(ie: a physical or mental impairment which has a substantial and long−term adverse
effect on your ability to carry out normal day−to−day activities?



3. Do you have any special needs which might require The Green Party to make
reasonable adjustments in order for you to undertake this job? And what are they?








4. Do you need any special assistance in attending interview? If so, please give details:
Yes/No
